
S1 andards (?{'Practice 

Acceptable range 

03 Variability in the circumstances of cases is significant and calls for a sit,rnificant variation in 
assumptions among cases. Usually, therefore, the A.C::~J.J~D' who is familiar with the circumstances 
of a case makes the best selection of assumptions for that case. Two ~.C::tJ.JfJii.~!?. each famil iar with 
the circumstances of a case, may select differen t assumptions for that case. That is acceptable if 
the range of their selections is appropriately constrained by standards of practice . 

. 04 In other words, the crux of the matter is the selection of assumptions appropriate to a particular 
case from the relatively wide range of assumptions applicable to all cases. A relatively narrow 
range of assumptions among g~t!Jgrj.~~ is secondary to the selection of appropriate assumptions . 

. os Sometimes, however, it is desirable that ~.C::t!-J.?Jf.~Y-~ produce results within a relatively narrow 
range that t he profession and the public perceive to be reasonable and consistent. lt is then 
appropriate for the profession to supersede the ~~mmry's selection by a prescription in the 
practice-specific standards that is within the range of assumptions otherwise considered 
acceptable. 

Circumstances of the case 

.06 An assumption about a matter would take acco unt of the circumstances of tbe case if those 
circumstances affect that matter . 

. o; The circumstances of the case affect experience on most matters other than economic matters. 

Familiarity with the case 

.os ln selecting assumptions, the .~.Q~.IJ-~D'. would have knowledge of the case. That may involve 
consultation with the persons responsible for the functions that affect experience . 

. 09 For example, if the calculation is to value the assets or liabilities of a benefits plan, then the 
~ftl-!M.Y. would consult the persons responsi ble for investments, administration, and plan 
provisions. If the calculation is to value the P..9.U~.::.H~gjJ_i_t!~~. of an in~~rnr., then the ~~~!-!~D.' would 
consult the officers responsible for investments, undenvriting, claims, marketing, product design, 
policy dividends, and policy serv icing. 

Past experience data 

. 10 The available and pertinent past experience data are helpful in the selection of assumptions . 

. 11 Other things being the same, pertinent past experience data are data 

relating to the case itselfrather than to similar cases, 

relating to the recent past rather than to the distant past, 

that are homogeneous rather than heterogeneous. and 

tbat are sr.a1istically credible. 

Usually, however, those criteria conflict with each other. 
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Standards qfPrac1ice 

1550 REASONABLENESS OF RESULT 

.01 The g_<;JYI!!J: should examine the reasonableness of a calculation 's resulr. fEffective December J, 
2002] 

.02 As a result of defective data, defective computer software, an accumulation of ind ividually 
biased assumptions, or the like, a calctdation, especially a complex one like a valuation or 
financial forecast, may be prone to error which checking of the calculation's steps does not 
reveal but which an examination of its result may reveal. Such an examination is therefore useful 
and prudent. 

.03 The examination would consider simple questions like the following. 

How does the result compare to the corresponding result for a prior period or a 
similar case, or to a related but independently calculated amount° Comparison of 
a benchmark may be more meaningful than comparison of the result. Examples of 
a benchmark are the forecasted number of retirees divided by the forecasted 
number of active employees, tbe loss ratio implied by ~l~!m.Ji§!l:?Hi.~i~~_, and the 
change during the year of the result. 

How does the result compare to the corresponding result of a rough approximation? 

Does the resul t make common sense? 

.04 The answers to such questions may indicate a need for more .':Y.QJ:\;. 

1560 DOCUMENTATION 

.01 The r:J..CJ!.1!-.f!.~·y should use his or her best efforts to compile and secure the retention of appropriate 
documentation. 

.02 Where a successor g_<;!Y.CJD! rakes possession or comrol of documentation previously in the 
possession or control of a predecessor .C!.C:!.1"'.<?..~)!, the successor {!ffY..t1!J! should use his or her best 
efforts to make such documemation available to the predecessor g.ftygm upon request by the 
predecessor g_q{_~l!!J!, if needed by the predecessor P..CJ!Y.r!!Y to respond to queries about the 
relaied w..9.rk 

.03 W'here a successor _q9.~~f?D.' or an employer or client, acting on behalf of a successor .9.f'..~H~~y, 
requests access to documentation in the possession or control of a predecessor 9f!YP.!Y, in order 
to carry on Y!~QJ:°k the predecessor .CJ.<!!.¥.P.?J! should use his or her best efforis to comply with the 
request. [Effective December 1, 2002] 

.o~ Documentation is an integral part of Y:'!.9.~K that affects the application of nearly all standards . 

. os Documentation consists of letters of engagement, working papers, meeting notes, memoranda. 
correspondence, reports, copies or excerpts of company or p lan data and documents, and work 
plans. Appropriate documentation descdbes the course of the ~Qr-~. and the §!~n!f!r.Y.· s compliance 
with .~.9.9~P.t~Q .. ~fWM.i.~J. P.r§!~!if~-

.o6 Both professional and legal needs may affect the length of time during which documentation is 
tO be retained. 
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